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Role Title:	Paediatric Occupational Therapist 

Accountable to: 	MDT Therapy Lead  

Grade:		


Purpose of Job   
· To provide an Occupational Therapy Service to pupils at The Walnuts School, Milton Keynes 

Key Objectives 
	1 
	To be responsible for the assessment, treatment, implementation and documentation of Occupational Therapy interventions for pupils with complex needs related to their Autistic Spectrum condition


	2 
	To provide advice, training and support to staff and parents.

	3 
	To work collaboratively with all staff in order to ensure occupational therapy is integrated into curriculum planning and delivery. 




Work Profile
Clinical
· To assess pupils as required through observation, discussion and formal assessment.
· To be responsive to ‘in the moment’ needs of pupils in the classroom, working alongside the Wellbeing Team
· To write concise outcome focused reports.
· To develop and apply a sensory integration frame of reference in the occupational therapy assessment process.
· To formulate and evaluate individualised specialist occupational therapy treatment and physical management programmes, utilising a wide range of treatment skills, theoretical knowledge, models of practice and practical experience including knowledge of ASD and Sensory Integration approaches.
· To ensure that programmes are integrated into the pupil’s environment to enable the generalisation of the targeted skills where appropriate.
· To be responsible for reassessing need as treatment progresses and to alter programmes as appropriate.
· To provide specific information and support to teaching staff in their management of the occupational therapy needs of individual pupils.
· To provide support and advice for parents and carers.
· To provide written reports at EHCP and transitional reviews when requested.
· To attend EHCP meetings when requested to do so.
· To keep accurate case records for each pupil containing assessment information, details of outcomes and programmes, and details of any individual or small group therapy provided.
· To manage the caseload effectively including prioritisation as necessary.
· To contribute to multi-disciplinary meetings both within and outside of the school setting 
· To work collaboratively within the school therapy team 

Teaching, Training and Support
· To raise awareness amongst staff of how Occupational Therapy programmes can support children and young people with complex needs.
· To identify the training needs of staff and contribute to a package of training as required, including induction training.
· To support the implementation of programmes both at school and within the home.
· To provide training for parents relating to Occupational Therapy.
· To provide supervision for newly qualified staff, OT Apprentices and less experienced staff 
· If requested, to provide training and supervision for assistants, students and volunteers.

Management
· To provide data relating to OT provision and resource allocation, as required.

Professional

· To liaise with speech and language therapists and attend school therapy team meetings.
· To maintain a high standard of administrative duties, including pupil records
· To attend teaching, department or other meetings by arrangement.
· To abide by national and local professional standards.
· To take responsibility for maintaining and updating own skills and knowledge including networking with occupational therapists in other departments if appropriate.
· To be registered with the Health and Care Professions Council.

Appraisal
An annual appraisal will take place in order to ensure the post holder has the necessary skills and knowledge required to carry out the responsibilities set out in the job description and to support development within the context of the school’s plan for improving educational provision, performance and outcomes
General
· To attend for work reliably and punctually.
· To organise own workload and prioritise on a day-to-day basis using initiative and knowledge of work with minimal supervision.
· To promote a positive image of the school whilst representing it in a professional capacity.
· To know where school policies are kept and to comply with policies and procedures relating to child protection, health, safety and security, confidentiality and data protection, reporting all concerns to an appropriate person.
· To participate in training and other learning activities and performance development as required.
· To contribute to the overall ethos/work/aims of the school. 

Other information
Milton Keynes Council is committed to safeguarding and promoting the welfare of children and vulnerable adults. All employees are expected to share this commitment, to attend safeguarding training, to follow the school’s safeguarding policies and procedures, and to behave appropriately towards children and vulnerable adults at all times, both in work and in their personal lives.

All school-based posts are defined as Regulated Activity and therefore this post is subject to an Enhanced DBS check.






























Person Specification
	Skills and Knowledge
	Level
	Assess by;

	Attainable
	
	

	
	
A
	A
Application
I
Interview
T
Testing
R
Reference

	Desirable
	
	
	D
	


	

	Essential
	
	E
	
	
	

	Qualifications
	Degree in Occupational Therapy
	E
	
	
	A

	Skills / Experience
	No criminal record including convictions, cautions, reprimands or bindings over which may be relevant to the safety and welfare of residents or staff.
	E
	
	
	A

	
	To be Sensory Integration trained or to be willing to undertake the training 
	E
	
	
	A

	
	Knowledge of the whole spectrum of ASD and experience of working with children and young people with ASD
	
	D
	
	A I R

	
	Experience of working with children and young people with a range of communication disorders
	
	D
	
	A I R

	
	Experience of working with children and young people with sensory processing difficulties
	
	D
	
	A I

	
	Experience of working with a multi-disciplinary Team.
	
	D
	
	A I R

	
	Creation of resources that support clinical outcomes 
	
	D
	
	A/I

	
	Registered with the Health and Care Professions Council
	E
	
	
	A

	
	
Knowledge of recognised positive approach to working with challenging behaviours associated with learning disability
	
	D
	
	A

	Competencies
	Level
	Assess by;

	Awareness
	
	

	

	
A
	A
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R
Reference

	Significant
	
	
	S
	
	

	Extensive
	
	E
	
	
	

	Planning and organising work 
	Ability to organise, plan and manage caseload.
	
	S
	
	A I R

	Planning capacity and resources
	Identify equipment & resources required at an individual pupil and school level
	
	
	A
	A I

	Influencing and interpersonal skills
	Ability to support and train education & care staff.
	
	S
	
	A I

	
	Ability to support and train parents
	
	S
	
	A I

	
	Adapt to individual children’s behaviour, regulation and communication needs 
	E
	
	
	

	
	Excellent interpersonal skills and communication skill
	E
	
	
	

	
	Ability to provide support and supervision, as appropriate, for other OT staff including newly qualified and less experienced staff
	
	S
	
	A I

	Working independently

	Ability to produce accurate and legible written material, plans and reports to meet deadlines.
	E
	
	
	A I R

	
	Ability to assess each student’s occupational therapy needs.
	
	S
	
	A I R

	
	Ability to identify appropriate interventions and devise programmes.
	
	S
	
	A I R

	
	Ability to keep accurate case records for each student
	E
	
	
	A I R

	Managing risk
	Ability to recognise the unpredictable nature of children and young people with autism and the need to take reasonable care for the health and safety of yourself and others.
	
	S
	
	A I

	Managing oneself
	Ability to attend work punctually and reliably during the hours dictated by the requirements of the role
	E
	
	
	R



