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Class Teacher Job description

Salary: dependent upon experience
Contract type: full-time/part-time, Maternity Cover, Fixed term Sept. 2026 July 2027
Reporting to: Headteacher
 Main purpose
The teacher will:
· have (shared) responsibility for a class;
· fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document;
· meet the expectations set out in the Teachers’ Standards.
Duties and Responsibilities
Teaching and Learning
· Inspire, engage and motivate pupils, fostering a love of learning; 
· Plan and deliver well-structured, high-quality lessons in line with the school’s curriculum and schemes of work; 
· Assess, monitor, record and report on pupils’ progress, using assessment effectively to inform teaching; 
· Adapt teaching to meet the diverse strengths and needs of all pupils; 
· Set high expectations that challenge and motivate pupils to achieve their best; 
· Promote strong progress and aspirational outcomes for all learners; 
· Demonstrate secure subject and curriculum knowledge; 
· Support the preparation of pupils for statutory and external assessments.
Whole-School Contribution
· Contribute to the development, implementation and evaluation of school policies and practices in line with the school’s vision and values; 
· Play an active role in the wider life and ethos of the school; 
· Work collaboratively with colleagues to support curriculum development and pupil outcomes; 
· Demonstrate flexibility and teamwork, including covering for colleagues where required. 





Health, Safety and Behaviour
· Promote and safeguard the welfare and wellbeing of all pupils; 
· Establish and maintain high standards of behaviour, ensuring a safe, positive learning environment. 

Professional Development
· Engage positively with new initiatives and developments; 
· Participate fully in appraisal and performance management processes; 
· Take responsibility for ongoing professional learning and development; 
· Contribute to the development of colleagues where appropriate. 

Communication
· Communicate effectively with pupils, parents/carers, colleagues and the wider community; 
· Model high standards of spoken and written English. 

Working with Others
· Collaborate effectively with colleagues, support staff and external professionals; 
· Build and maintain positive, professional relationships. 

Personal and Professional Conduct
· Uphold the highest standards of professionalism, ethics and behaviour; 
· Support and promote the school’s ethos, policies and practices; 
· Maintain high standards of attendance and punctuality; 
· Work within statutory frameworks and professional expectations. 




Leadership of Staff and Resources
· Direct and support the work of teaching assistants and other support staff; 
· Contribute, where appropriate, to recruitment and staff development; 
· Use and manage allocated resources effectively. 

Safeguarding
· Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent) and school policies; 
· Work closely with the Designated Safeguarding Lead (DSL) to promote pupils’ best interests; 
· Take responsibility for safeguarding and promoting the welfare of all pupils. 

Additional Information
This job description outlines the general responsibilities of the role and is not exhaustive. The postholder may be required to undertake additional duties appropriate to the role, as directed by the Headteacher or line manager.









Person Specification
Qualifications and Experience
· Qualified Teacher Status (QTS), or working towards it; 
· A degree (preferably 2:1 or above); 
· Successful experience of teaching in a primary setting. 

Skills and Knowledge
· Strong knowledge of the National Curriculum; 
· Understanding of effective teaching and learning strategies; 
· A secure understanding of how children learn; 
· Ability to adapt teaching to meet the needs of all pupils; 
· Ability to build positive relationships with pupils; 
· Knowledge of safeguarding requirements and procedures; 
· Effective behaviour management strategies; 
· Good ICT skills to support teaching and learning; 
· Understanding of how to develop oracy in the classroom; 
· Knowledge of PACE approaches (desirable). 

Personal Qualities
· Commitment to achieving the best outcomes for all pupils; 
· High expectations for pupil attainment and progress; 
· Strong organisational skills and ability to prioritise effectively; 
· Commitment to confidentiality, safeguarding and equality; 
· A reflective and resilient approach to teaching; 
· A sense of humour and positive outlook; 
· Enthusiasm for professional growth and development; 
· A genuine appreciation of children’s literature. 
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