HEYFORD PARK
SCHOOL

Post Title: Primary Class Teacher

Reporting to: Head of Primary / Phase Leader
Contract: Full time/permanent

Salary: Teacher Main Pay Scale/Upper Pay Scale

Disclosure level:

Enhanced

Role purpose:

e Deliver a broad, balanced and engaging curriculum for
pupils in the primary phase.

e Monitor and support pupils’ academic progress and
personal development.

e Create a stimulating learning environment where all pupils

can achieve their full potential.

e Contribute to raising standards of attainment and fostering

a love of learning.

e Support the school’s mission to promote pupils’ personal,

social and academic development.

Key
responsibilities:

Teaching and Curriculum Delivery:

e Plan and deliver high-quality lessons that meet the needs

of all pupils.

e Teach the curriculum appropriate to the age range,
ensuring progression in knowledge and skills.

e Use arange of teaching strategies to engage pupils and
promote independent learning.

e Prepare and organise resources to support effective
teaching and learning.

e Contribute to the development of curriculum plans,
schemes of work and learning resources.

e Provide opportunities for learning both inside and outside

the classroom where appropriate.
Assessment and monitoring

e Assess, track and evaluate pupils’ progress using the
school’s assessment systems.

e Use assessmentinformation to inform teaching and
improve outcomes.

e Provide timely and constructive feedback to pupils to
support learning.

e Contribute to statutory assessments and teacher

assessment processes in line with national requirements.
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Maintain accurate records of pupils’ progress and
attainment.

Pastoral Support:

Create a safe, inclusive and purposeful learning
environment.

Establish high expectations for behaviour and promote
positive relationships with pupils.

Support pupils’ well-being, personal development and
engagementin school life.

Work closely with colleagues, parents and external
agencies to support pupils’ needs.

Professional Development and Collaboration:

Participate fully in professional development and the
school’s performance management process.

Work collaboratively with colleagues to share good
practice and improve teaching and learning.
Contribute to meetings, training and whole-school
initiatives.

School Contribution:

Support school events, trips, extracurricular activities and
wider school life.

Promote the school’s ethos, values and commitment to
high standards.

Uphold school policies, including safeguarding, behaviour,
health and safety, and equality.

Additional
information:

The Trust is committed to safeguarding and promoting the
welfare of children and young people/vulnerable adults and
expects all staff and volunteers to share this commitment.
Successful candidates will be required to undertake and
receive a satisfactory Disclosure & Barring Service check
as well as attending safeguarding training as part of this
role.




