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Job Title: 		Student Success and Rewards Leader
Location: 		Across the Trust (based at Coombe Dean School)
Grade: 		TLR3
Reports to:		Deputy Headteacher
Responsible for:	Whole-school student rewards, recognition systems and celebration   events

ACCOUNTABLE TO:
The postholder is immediately accountable to the Deputy Headteacher who will undertake the postholder’s Professional Development Review.


AIM:
In addition to the responsibilities set out in the standard job description for teachers, to lead the development and implementation of a whole-school culture of success, recognition and positive behaviour through effective rewards systems and celebration of student achievement.


· At all times demonstrate and uphold Trust core values, ensuring that behaviour, actions and decisions align with the principles that guide our work.
· To lead the strategic development and implementation of whole-school rewards systems, ensuring they promote high standards of behaviour, effort and achievement.
· To design, implement and regularly review rewards structures and processes that are consistent, inclusive and aligned with school priorities.
· To oversee the tracking and analysis of rewards data, ensuring systems are used consistently and have demonstrable impact on student outcomes and behaviour.
· To coordinate, lead and attend student celebration events, including assemblies, awards evenings and recognition activities.
· To ensure that student success is regularly and visibly celebrated across the school, fostering a culture of pride, motivation and aspiration.
· To support staff in the consistent application of rewards systems, including providing guidance and sharing best practice.
· To promote strategies that recognise and celebrate a wide range of student achievements, including academic progress, effort, attendance and contribution to school life.
· To engage parents and carers in celebrating student success through effective communication and events.
· To work with pastoral and curriculum leaders to ensure that rewards systems support wider school priorities, including behaviour, attendance and progress.
· To maintain a strong focus on inclusion, ensuring that rewards systems recognise and motivate all groups of students.


This job description will be reviewed annually and may be subject to amendment or modification at any time after consultation with the post holder. It is not a comprehensive statement of procedures and tasks but sets out the main expectations of the School in relation to the post holder’s professional responsibilities and duties.




PERSON SPECIFICATION: STUDENT SUCCESS AND REWARDS COORDINATOR
E = Essential, D = Desirable
	Method of Assessment
The table indicates the possible method/s by which the skills/knowledge/level of competence in each area will be assessed.
	Essential or Desirable
	Application Form
	Interview (or other selection activity)

	Qualifications:

	Qualified Teacher Status 
	E
	X 
	

	Experience:

	Experience of developing or implementing rewards, recognition or pastoral systems
	D
	X 
	X 

	Experience of working with staff to ensure consistency and share best practice
	E
	X
	X

	Experience organising and leading events such as assemblies or celebration evenings
	D
	X
	X

	Experience engaging parents/carers in supporting and celebrating student success
	E
	X
	X

	Skills and Knowledge:

	Ability to promote positive behaviour, motivation and student engagement
	E 
	X 
	X 

	Ability to analyse and use data to evaluate impact on student outcomes and behaviour 
	E 
	X 
	X 

	Understanding of behaviour management strategies and inclusive practice
	E 
	X 
	X 

	Qualities:

	
	
	

	Strong leadership and organisational skills, including the ability to manage whole-school initiatives
	D
	
	X 

	Commitment to inclusion, equality and recognising a wide range of student achievements
	E 
	X 
	X 

	VALUES-BASED BEHAVIOURS:
	
	
	

	Compassion:

	Recognising need in others and acting with positive intention to promote wellbeing and improve outcomes 
	E
	X 
	X 

	Aspiration:

	Working to high expectations, modelling the delivery of high-quality outcomes
	E
	X 
	X 

	Showing passion, persistence and resilience in seeking creative solutions to strive for continuous improvement and excellence
	E
	X 
	X 

	Integrity:

	Acting always in the interests of children and young people
	E
	X 
	X 

	Acting with a consistent and uncompromising adherence to strong moral and ethical principles
	E
	X 
	X 

	Communicating with transparency and respect, creating a working environment based on trust and honesty
	E
	X 
	X 

	Collaboration:

	Creating a shared vision and working effectively across boundaries in an equitable and inclusive way to skilfully influence and engage others
	E
	X 
	X 
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