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	Trustee – Abingdon Learning Trust 
Role Description 
	



Trustees provide strategic governance and oversight for the Trust, ensuring compliance with legal and regulatory frameworks and driving improvement in educational outcomes. Trustees act collectively to uphold the Trust’s vision, values, and charitable objectives.
Key Responsibilities
· Strategic Leadership: Define and review the Trust’s vision, ethos, and long-term strategy. Approve key policies and priorities.
· Accountability: Hold executive leaders to account for educational standards, safeguarding, and financial performance across all academies.
· Compliance: Ensure adherence to the Academy Trust Handbook, funding agreements, company law, and charity law.
· Financial Oversight: Approve budgets, monitor financial health, and ensure robust internal controls and audit processes.
· Risk Management: Oversee risk registers and ensure effective mitigation strategies.
· Stakeholder Engagement: Act as an ambassador for the Trust, promoting its reputation and engaging with parents, staff, and the wider community.
Commitment
· [bookmark: _Int_cbZpTTnr]Attend scheduled board and committee meetings – trustees are allocated to one committee and meeting dates are agreed in July for the following academic year:

	Full Trust Board 
	6 meetings

	Audit & Risk Committee
	3 meetings

	Education Standards Committee
	4 meetings 

	Finance & General Purposes Committee
	4 meetings



· Meetings are weekdays at 5.30pm, online via Teams, with one full board meeting a year in person, usually at a location in Abingdon (usually in July). 
· Attend school events and or make trustee visits to academy schools, 1-2 times per year
· Trustees are expected to prepare thoroughly by reviewing papers in advance of the meeting and contributing to informed decision-making during the meetings.
· Undertake induction and ongoing training as recommended by the Department for Education (DfE) Governance Handbook. Support and Resources will be provided. 
Person Specification
Essential:
· Ability to think strategically and contribute to long-term planning.
· Sound judgement and willingness to challenge constructively.
· Commitment to improving outcomes for children and young people.
· Integrity and adherence to the Nolan Principles of Public Life.
· Capacity to dedicate time for meetings, preparation, and training.
Desirable:
· Experience in governance, education, finance, law, HR, or risk management.
· Understanding of compliance requirements for charitable companies.
· Familiarity with the education sector or community engagement.
· Skills in data analysis and performance monitoring.
Statutory References
https://www.gov.uk/government/publications/academy-trust-governance-guide
Academy Trust Handbook – GOV.UK; Charity Commission Guidance – GOV.UK
The Essential Trustee: What You Need to Know
Further Requirements: 
Enhanced DBS check, Section 128 Direction check, Identity & Right to work checks, professional and character references and declarations of interest. All information will be kept on the trusts single central record for audits and Ofsted inspection checks. 
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