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JOB DESCRIPTION

	
1. JOB DETAILS

	
Job Title:
	Children’s Health Care Support Worker

	
Band:
	Grade 2 3 days TTO plus 5 days £13,452

	
Hours:
	Part Time 22.5 Hours

	
Reports to:
	Specialist Support Team Lead    

	
	

	



	
2. JOB PURPOSE

	
The post holder will work as a member of the School’s Nursing Team , providing care and support to deliver individualised packages of care and short term interventions to children and young people within the caseload and delivery of universal services 3-18 years
 
The post holder will work with children identified within the school.





	
3.	PRINCIPLE ACCOUNTABILITIES

	
· To be involved with families in school  enhancing and supporting the work of the School Nursing Team. 
· Liaise with all members of the primary healthcare team.
· Maintain accurate and contemporaneous written and computerised records.
· Participate in Clinical and Child Protection supervision as required by St Giles School. 
· The post holder is responsible for ensuring that they are compliant with infection control guidelines
· Will promote and encourage the families management of self care and independence
· To participate in data recording inputting into Arbor 
· To be part of the Childrens Nursing team offering care and support to children with identified needs, working within the school. 
· To assist a joint working process of assessment to identify and provide general support and care and specialised interventions for children and young people.
· In conjunction with family, qualified staff member and relevant partner agencies, provide agreed, individualised packages of home based or community respite care. 
· Work within Policies and guidelines when providing agreed care in the absence of a parent or guardian. 
· Following appropriate training, to participate in the care of individual children including the administration of enteral feeds, oral care and activities of daily living, maintaining a high level of cleanliness and comfort for the child at all times.
· To develop skills and knowledge, in dealing with severe disability and complex needs 
· To undertake any procedure / treatment for which he/she has been specifically trained and which he/she is competent to perform in accordance to School Policy.
· To assist in the delivery of individualised, complex care packages.
· To complete identified competency based pathways in relation to specific care needs and/or the use of associated medical equipment, ensuring safe working practice at all times. 
· To be trained to administer any oral/rectal medication as prescribed by the hospital / GP or nurse prescriber and maintain a daily written record of these drugs as directed by the Paediatric Nurse, according to locally agreed guidelines. 
· To ensure that Policies and guidelines for infection control are followed.
· To provide care and support to children attending medical sessions and clinics.
· To assist in the delivery of health promotion to individuals and groups.
· To undertake tasks as necessary for the day-to-day living of the child and help arrange social and recreational activities within the home and local community. 
· Create, plan and evaluate individual programmes of play in conjunction with community children’s team and allied professionals to support developmental needs. 
· Under direction will assist the clinical therapy services support care programmes or use of specialist equipment during contact or respite care provision.
· Work within Policies and guidelines when providing agreed care in the absence of a parent or guardian. 
· Maintain confidentiality in line with Policy 
· Support with delivery of universal services

	



	
4 COMMUNICATIONS AND WORKING RELATIONSHIPS (Internal and external)

	
The post holder will be expected to communicate with a wide range of professionals, patients and carers.
·  School Nurses
· Children, parents/carers and extended families.
· Health Visitors.
· Healthcare professionals.
· Children Centres.
· GPs.
· Primary Health Care team members.
· Administration and clerical staff.
· Statutory and voluntary organisations.
· Children and Young Peoples Department.
· Acute Trust.

	




	
3. COMPETENCIES – Essential skills/qualifications/experience appropriate to this post

	
· Flexibility in working arrangements.
· Ability to document and record concisely and accurately.
· Well developed interpersonal and communication skills.
· Ability to maintain confidentiality.
·   NVQ level 3 or equivalent in health related subject or evidence of proven equivalent level of experience
·  Evidence of good educational level of numeracy, literacy and writing skills
·  Good communicator
·  Able to work within a team
·  Car driver

	

	

	



	
4. OTHER

	
Personnel
· To ensure that the requirements of the Health and Safety at Work Act of 1974 are complied with.
· To be familiar with the School Policy’s and attend mandatory training as required. 
· To adhere to the School’s No Smoking Policy.
· To attend relevant staff meetings
· To adhere to the School Policy regarding dress code.
· To be aware that the excellence of treatment and standard of care within your control reflects on you personally and the organisation.
· To discuss your sphere of responsibility and to regularly review workload.   Appraisal will be undertaken on an annual basis.
· To work within the School’s Clinical Governance agenda.
· To be responsible for maintaining relevant professional practice and development.
· This job description represents the main function of the post holder but may be reviewed in the light of changing circumstances.  This will be in consultation between the post holder and the Line Manager.
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