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Job Description 
  Sports Coach  
 
 
Reporting to: Head of Academy  	 
 
Liaising with: Teaching PE across the academy  
 
[bookmark: _GoBack]       Grade/Salary: G5 pt 9 to 17: £23,546 - £26,801 pro rata (dependent on skills and experience)

Hours of work: 37 hours per week 
 
Location: Beacon Academy 
 

 
Core Purpose: 
 
As a Sports Coach at Beacon Academy, the core purpose of the job is to plan and deliver engaging physical activity sessions that support children’s physical, social and emotional development. In addition, a Sports Coach should help pupils build confidence, teamwork and fundamental movement skills through fun and structured activities.
 
DUTIES AND RESPONSIBILITIES:  
· Plan and deliver age-appropriate PE lessons and sports sessions 
· Teach basic skills such as running, jumping, throwing, catching, and coordination 
· Introduce a variety of sports (e.g., football, netball, athletics, gymnastics) 
· Ensure all activities are safe, inclusive and suitable for different abilities 
· Encourage teamwork, fair play and positive behaviour 
· Assess pupils’ progress and provide feedback 
· Support academy events such as sports days and MAT competitions 
· Set up and maintain sports equipment 
· Work alongside teachers and academy staff to support the curriculum 
· Promote health, fitness, and wellbeing 
· Run after school sports clubs

SKILLS AND QUALITIES:  
· Strong communication and ability to engage young children 
· Enthusiastic, energetic, and approachable personality 
· Good organisation and lesson planning skills 
· Ability to manage groups and maintain discipline positively 
· Knowledge of child development and basic coaching techniques 
· Patience and adaptability

QUALIFICATIONS AND REQUIREMENTS:  
· Relevant coaching qualification 
· First Aid certification 
· Enhanced DBS check (UK requirement) 
· Experience working with children 
 
The Lighthouse Multi-Academy Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. This post is subject to satisfactory references, which will be requested, prior to interview, an enhanced Disclosure and Barring Service (DBS) check, medical check, evidence of qualifications plus verification of the right to work in the UK. 
The Trust will endeavour to make any necessary reasonable adjustments to the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition. 
Whilst every effort has been made to outline the key duties and responsibilities of the role, it is not an exhaustive list. The duties and responsibilities of the role may vary from time to time, commensurate with and without changing the general character of the duties or the level of responsibility entailed and would not in itself justify a reconsideration of the grading of the post. 
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