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APPLICATION PACK
Assistant Principal for SEND and Strategic Lead of the Additionally Resourced Provision (AR)
Date: March 2026
 

The Right To Be Safe - The Right To Play - The Right To Learn
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· Submit your application by midnight on 19th April 2026
· If you have any queries regarding the application process please contact our HR on 01484 503111
· Closing date for applications: midnight on 19th April 2026
· Interviews: week commencing 4th May 2026 




[image: ]















[bookmark: _Toc165804166]Welcome

Dear Potential Colleague,


Firstly, thank you for your interest in working at Beaumont Primary Academy, a proud member of the highly regarded Trust, South Pennine Academies. If you’re impressed by our exciting work, understand our vision, and want to be part of our journey, then we are keen to hear from you.

[bookmark: _Hlk198042153]Beaumont Primary Academy was last inspected in December 2024 when inspectors recognised the culture of very high expectation throughout the school. They reported that staff felt very well supported by leaders and were in no doubt that only the best practice was good enough. We continue to build on developing a staff workforce, with low staff turnover, who are very well supported and enjoy working here at Beaumont. 

Our motivation is to ensure our children feel valued, challenged and are well taught every day- many of our children face significant challenge and vulnerability and we take our responsibility seriously to support the academic, social and emotional development of every pupil. Positive relationships are at the core of what we do each and every day and these are underpinned by our core values of rights; the right to be safe, the right to learn and the right to play. Our core rights are lived every day across the academy.

If this is a position that appeals to you, and you have the passion to make a positive impact on the life chance of our students, then we would very much like to hear from you.

If you wish to discuss any of the opportunities we have on offer, please contact us at office.beaumont.spacademies.org or call 01484 503111. We also invite you to visit our website www.beaumontprimary.org.uk and our social media pages to learn more about Beaumont Primary and the Trust.

Yours sincerely,

Anita Mather
Principal







About Beaumont Primary Academy

OUR VISION AND VALUES




Our vision is to ensure every child receives the best possible opportunity to access education from their own starting point and that we then provide the highest quality academic and social skills opportunities in order to accelerate progress and prepare pupils ready for leaving us to go to 
Year 7.

















[bookmark: _Hlk198042176]Our core values of rights underpin everything we do as and academy, and we passionately believe that as educators, we have the power and responsibility to inspire our students to be the best they can be and enabling them to pursue their dreams and become the leaders of tomorrow.

[image: ]

Why join us
1. Be part of a passionate committed team who know that every day they make a difference; together we have created an ethos and culture which we feel very proud of
2. Work with children who love learning and have well established learning behaviours
3. Work for a leadership team who have integrity and genuinely care about staff well being
4. Support our families who all want the best for their children
5. Be the creative educator that you are and bring yourself to the classroom 
6. Benefit from a strong professional development offer 
7. [bookmark: _Hlk198042206]Be part of a trust who believe in improving life chances through education and looking after their workforce




How to Apply

· 
Thank you for taking time to read about the academy and Trust. If you wish to apply you should:

Complete the application form fully, via My New Term www.mynewterm.com ensuring all details are accurate and all declarations are signed.  
Please ensure you enclose at least two professional referees with one being your current employer and any other employers in the last two years (with professional email addresses if possible).  
Do not enclose additional CVs.
Ensure you fully complete the relevant skills and experience section of the form, addressing the key characteristics and experiences outlined in the person specification and the unique contribution that you could make to the future success of our Trust. 
Please ensure that you also include information on how you will develop the role and how your previous experience has equipped you for this.




The academy is committed to safeguarding and promoting the welfare of all students, and staff must share this commitment. Appointment is subject to a satisfactory enhanced Disclosure & Barring Service check and the Academy’s Safer Recruitment policy and procedures. Please note two references will be taken up prior to the interview process; please ensure your referees are prepared and aware of your application.
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[bookmark: _Toc165804169]Job Description
[bookmark: _GoBack]Assistant Principal of SEND and Strategic Lead of the Additionally Resourced Provision (ARP)

	Reporting to:
	Principal

	Salary:
	£58,836 - £64,946

	Leadership Scale:
	L5 - 9

	Term:
	Full Time

	Location:
	Beaumont Primary Academy




[bookmark: _Toc165804170]Core Purpose:

· To provide professional leadership and be responsible for SEND from Nursery to Year 6 of the Academy, ensuring a high-quality education offer for all SEND students on roll, including the ARP
· To lead and manage the SEND team in strategically deploying resources to ensure maximum impact on pupil outcomes.
· To provide whole school wider professional leadership and management of the Academy on a day-to-day basis as required
· As teacher in charge, provide strategic and operational leadership of the ARP, working closely with and supporting the ARP teacher to ensure a high quality provision, effective practice and strong outcomes for all pupils.
· Ensure all statutory responsibilities are fulfilled, including EHCP processes, annual reviews, Trust requirements and compliance with national SEND policy.
.
To achieve success, the Assistant Principal will:

1. Demonstrate exemplary leadership
2. Support the Principal and Academy Board to set and review the Academies’ priorities and objectives for curriculum and assessment and wider curriculum, leading development to ensure that these are delivered
3. Effectively manage and improve inclusion through a strong curriculum for all learners identified as having SEND need
4. Promote excellence, equality and high expectations of all students
5. Have a clear understanding of how to implement a strong SEND inclusive offer which supports meeting the KPIs outlined in the Academy Improvement Plan
6. Carry out day-to-day management, organisation and administration of all aspects of SEND, including risk assessments to ensure planned safety for pupils and staff
7. Secure the commitment of the wider community
8. Create a safe and productive learning environment that is engaging and fulfilling for all students, ensuring diversity and co-operation are promoted and celebrated and where staff feel supported
Key responsibility areas:
Strategy and Direction and shaping the future

· Work with the Principal, Academy Board and other key stakeholders to ensure the curriculum vision is clearly articulated, shared, understood and acted upon effectively by all.
· Work within the Academy community and Partnership to translate the curriculum vision into agreed objectives that promote and sustain school improvement.
· Demonstrate the Beaumont values in everyday work and practice.
· Motivate and work with others to create a shared culture and positive environment.
· Ensure that SEND inclusive planning takes account of the diversity, values and experience of the Academy and the community.

Leading Learning and Teaching

· Working with other senior leaders and staff, ensure there is a continuous focus in the Academy and Partnerships on children’s engagement and achievement, effectively using data and benchmarks to monitor the progress in every child’s learning and raise standards.
· Review, develop, organise and implement a diverse, appropriate and inclusive offer which while following statutory guidance is responsive to the needs, experience and next stage of development of students.
· Monitor and implement SEND and inclusion driven policies which impact on outstanding practice and are understood and implemented by all stakeholders.
· As part of wider leadership duties, assess, monitor and evaluate the quality of promoting improvement strategies as necessary for all SEND learners
· Support the development of a culture of coaching and peer support to enable teachers and staff to develop professionally and enable our children and community to succeed 

Staff Management and Development

· Work with the Principal and Leadership team to recruit and retain high quality staff.
· If required, support other senior leaders to ensure that cover is provided for absent staff, taking account of conditions of service and the availability of supply staff. 
· Ensure that staff receive the information they need within inclusion to carry out their professional duties effectively. 
· Supervise and participate in arrangements for the appraisal of the performance of teachers and support staff.
· Ensure that early career teachers and those returning to work after a break in service have access to adequate support and training in their first year of service or resumed service. 
· Exercise responsibility for the supervision and training of teachers during their induction periods. 
· Work to identify opportunities for continuing professional development including in house courses, external courses and job-related training
· Maintain a professional working relationship with organisations representing the teachers and other persons on the staff of the Academy. 



Managing the Organisation

· Support and implement appropriate structures and systems.
· Support the management of the academy efficiently and effectively on a day-to-day basis.
· Plan effectively and organize both own work and the work of others.
· Make informed professional, management and organisational decisions.
· Think creatively to anticipate and solve problems.
· Work with the Principal and leadership team to allocate, control and account for the financial and material resources of the school to best develop SEND.

Securing Accountability

· Political insight and anticipate trends.
· Work with the leadership team in systematic and rigorous self-evaluation, and combine the outcomes of this with external evaluations to develop the Academy.
· Collect a rich set of data across all aspects of inclusive practice to understand the Academies’ strengths and weaknesses.

Strengthening community 

· Recognise and takes account of the diversity of the school community.
· Build partnerships and community consensus on values, beliefs and shared responsibilities.
· Listen to, reflect and act on community feedback.
· Build and maintains effective relationships with parents, carers, the Partnership and the community that enhance student education.


Personal Attributes

· Is committed to:
· Effective teamwork within the Academy, Partnership and with external partners.
· Working with other agencies for the well-being of all students and their families.
· Involving parents/carers and the community in supporting student learning and in defining and realising the Academy vision.
· Collaborating and networking with other schools to improve outcomes.

Accountability

· Be accountable to the principal for the clearly defined and agreed responsibilities/accountabilities relating to the day-to-day leadership and management of the Academy as delegated by the principal.
· Play a key role in designing and maintaining a self-evaluation framework that clearly identifies strengths and areas for development, in order to inform the Academy improvement agenda and maintain high standards.
· Ensure that individual staff’s accountabilities are clearly defined, understood, agreed and are subject to rigorous review and evaluation.
· Ensure that the Academy presents a coherent and accurate account of its performance to a range of audiences.
· Be jointly responsible for all aspects of self-evaluation within the Academy and Partnership.

This job description is not an exhaustive document. It is a reflection of the duties and responsibilities applicable at the time of issue. Details and emphasis are subject to amendment and revision in the light of the changing needs of South Pennine Academies Trust.
















Person specification
E = Essential
D = Desirable
A = Application Stage
I = Interview and Assessment stage
R = References







	Relevant Experience
	
	

	
	
	


	[bookmark: _Hlk198044751]Substantial and high-quality experience of teaching within                                             E   A,I
the early year’s foundation stage, key stage 1 or key stage 2 of 
the national curriculum.

	Experience of previous or current responsibilities within a                                                  E   A,I
successful leadership team. Experience as a Key stage leader/curriculum area

	Knowledge and understanding of the role and responsibilities of                                    E   A,I
senior leaders and governing bodies within primary schools.

	

	




	Education & Training Attainments
	
	

	Qualified teacher status (as recognised by the Department for                                    Education)
	           
	E E  A

	Participation in/Completion of additional study relating directly to the      role and education of primary-aged pupils and/or the management and organisation of a school e.g., National Award for SEN Coordination (NASENCO), NPQ or Postgraduate qualification in SEND, Inclusion, or SEN Leadership (e.g., PGCert, PGDip, MEd).
	
	E  A

	Participation in recent, relevant in-service training.                                                       
	
	E  A

	
	
	

	
	
	

	
	
	















	Strategic Direction and Shaping the Future
	
	

	
	
	


	Able to inspire, challenge, motivate, and empower others to carry                            E  A,I
the vision forward 

	Is committed to:                                                                                                               E  A,I
· Establishing a collaborative vision of excellence and 
equality that sets high standards for every student.
· Setting and achieving ambitions, challenging goals and targets.
· Inclusion and ensuring everyone can achieve their full potential.

	


	Leading SEND with Strategic responsibility for the ARP
	
	



		Experience of successfully leading teams to deliver                                                     E  A,I
improvements and initiatives. 

	· The ability to:                                                                                                           E  A.I
· Think strategically and to plan effectively in both the short and long term; 
· Embrace, lead and manage change effectively within an organisation; 
· Inspire, motivate and support pupils, staff, parents (and carers), governors and the wider community about the work of a school; 
· Consult, seek advice and be pragmatic when making decisions; 
· Motivate a body of staff and maintain their resilience in the face of adversity; 
· Communicate effectively with, listen to, and learn from pupils, staff, parents (and carers), governors and other members of the community; 
· Promote the professional development of all staff

	Commitment to raising the academic and personal achievement of pupils            E A,I   significantly and to holding high expectations of all children.

	A proven ability to deliver a curriculum offer to pupils with a                                       E A,I
diverse range of social, emotional, cultural, intellectual and 
physical needs.

	Understanding of effective assessment in education for all                                          E A,I
identified pupils and its use to promote the academic progression for pupils.

	The ability to:                                                                                                                        E A,I
· Demonstrate a commitment to inclusion, ensuring all pupils 
have the opportunity to participate in a full range of curricular and enriched extra-curricular activities; 
· Promote a positive ethos and pride in a school and its physical environment together; 
· Develop and maintain high standards of behaviour among pupils; 
· Raise standards and significantly improve achievement; 
· Innovate to make learning inspiring and engaging for pupils.










	Management
	
	

	[bookmark: _Hlk225432297][bookmark: _Hlk225431168]Understanding of school self-evaluation and the processes involved in becoming an effective self-evaluating school.  
	E               
	A,I

	Experience of effective performance management processes for staff and willingness to lead middle leaders and others
	E
	A,I

	Secure effective pastoral care, student welfare and significantly reduce instances of unacceptable behaviour
	E
	A,I

	The ability to:                                                                                                                           
· Work co-operatively with a range of external agencies within a local area and beyond; 
· Delegate and manage staff workload effectively; 
· Use management information systems, in particular, IT systems to drive school improvement. knowledge of an IT system for school administration; 
                      Manage finance and resources efficiently in accordance      
                    with the agreed priorities
	E
	A,I

	
	
	


E = Essential
D = Desirable
A = Application Stage
I = Interview and Assessment stage
R = References


	Personal Attributes and Qualities
	
	

	[bookmark: _Hlk225432255]A strong commitment to safeguarding and promoting the physical and emotional health and well-being of students
	E
	A,I

	Excellent written and verbal communication skills.
	E
	A,I

	Approachable, reliable, energetic has presence and enjoys being highly visible to children, parents/carers and staff.
	E
	A,I

	Values diversity and the unique contribution that every individual makes to the learning community.
	E
	A,I

	Demonstrates professionalism, loyalty and integrity
	E
	A,I

	[bookmark: _Hlk225432281]Listen, reflect and communicate effectively
	E
	A,I

	Tenacity, resilience and drive
	E
	A,I

	
	
	











	Special Requirements
	
	




	Supportive of the principles of the academies programme                                            E  A,I

	A willingness to undertake Deputy DSL role and complete relevant training                E  A,I

	A willingness to undertake physical intervention if required and                                     E  A,I
complete relevant training

	Full driving licence and use of car                                                                                       E  A

	Travel between the Trust Academies to attend Trust events.                                           E  A,I

	

	





















[image: ]

[image: ]







[bookmark: _Toc165804171]Safeguarding Notice
Important Safeguarding notice/ Statement of Intent

As part of your wider duties and responsibilities you are required to promote and actively support the Trusts ‘responsibilities towards safeguarding. Safeguarding is about keeping people safe and protecting people from harm, neglect, abuse and injury. It is about creating safe places, being vigilant and doing something about any concerns you might have. It isn’t just about the very old and the very young, it is about everyone who may be vulnerable

South Pennine Academies is committed to ensuring a culture of safer recruitment and as part of that implement recruitment procedures that deter, reject or identify people who might abuse children. All Academies across the Trust adopt a consistent and rigorous approach in the recruitment and selection processes, with the aim of ensuring that those recruited are suitable for such an important and responsible role. The purpose of safer recruitment is ultimately to:

Deter: From the beginning of the recruitment process, it is important to send the right message – that the organisation has a rigorous recruitment process and does not tolerate any form of abuse. Wording in adverts and recruitment information must aim to deter potential abusers.
Identify and Reject: It will not always be possible to deter potential abusers. Therefore, careful planning for the interview and selection stage, in terms of asking the right questions, setting appropriate tasks and obtaining the right information can assist in finding out who is suitable for the role and who is not.
Induct: Induction is an essential part of our recruitment process, we ensure that comprehensive induction processes are in place, together with appropriate policies and procedures, raising awareness through staff training and generally developing and maintaining a safe culture within the organisation will all help to prevent abuse or identify potential abusers. Academy is committed to safeguarding and promoting the welfare of all students and staff must share this commitment. Appointment is subject to a satisfactory enhanced Disclosure & Barring service check and the Academy’s Safer Recruitment policy and procedures. Please note two references will be taken up prior to the interview process, please ensure your referees are prepared and aware of your application.

The intention of this policy is to ensure that all stages of the recruitment process contain measures to deter, identify, prevent and reject unsuitable people from gaining access to pupils within the organisation. The policy and the practical implementation of recruitment and selection processes also aim to meet all legislative requirements, any statutory or other guidance that may from time to time be issued in order to keep children safe and safer recruitment in education, as well as principles of general good practice.

As part of our shortlisting process, in accordance with KCSIE Guidance, an online search will be completed on all shortlisted candidates.


[image: ]
Equality
The Board of Trustees and school are committed to a policy of equality and aims to ensure that no employee, job applicant, pupil or other member of the school community is treated less favourable on grounds of sex, race, colour, ethnic or national origin, marital status, age, sexual orientation, disability or religious belief. Any behaviour, comments or attitudes that undermine or threaten an individual’s self-esteem on these grounds will not be tolerated.

We aim to provide equal access to high quality educational opportunities and to ensure that everyone feels that they are a valued member of the school community. We seek to provide a safe and happy environment where all can flourish and where cultural diversity is celebrated.

Disabled applicants
Disabled applicants are guaranteed an interview if they meet the essential requirements of the Personnel Specification. As an equal rights employer our school is committed to make any necessary reasonable adjustments to the selection process, the job role and the working environment that would enable access to employment opportunities for disabled people. Where a disabled applicant is being assessed the selection panel's decisions will be based on an assessment of that person's expected capabilities once reasonable adjustments have been made.

Privacy notice
Our school aims to ensure that all personal data collected about staff, pupils, parents, governors, visitors and other individuals is collected, stored and processed in accordance with the General Data Protection Regulation (GDPR) (EU 2016/679) and the provisions of the Data Protection Act 2018 (DPA 2018). This policy applies to all personal data, regardless of whether it is in paper or electronic format. For further information please see the full privacy policy on our school website.

[image: ]
Beaumont Primary Academy, Dryclough Road Campus,
Dryclough Road, Crosland Moor,
Huddersfield, HD4 5JA
Telephone: 01484 503111, Email: office@beaumont.spacademies.org
Website: www.beaumontprimary.org.uk
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[bookmark: _Toc165804172]Partners of the SPA Trust

South Pennine Academies is a charitable multi academy trust established in 2012. We currently work with eleven primary and secondary converter and sponsored academies located in Calderdale, Kirklees and Oldham. The Trust also operates Huddersfield Horizon SCITT, rated an Outstanding ITT provider by Ofsted.

The team at South Pennine Academies are committed to delivering school improvement through the development of effective partnerships with our academies, the communities we serve and external organisations. Our academies are an integral part of their local communities. We value the diversity and distinctive opportunities that working within our local communities brings. Development of local solutions to meet local needs is a key aspect of our work.



BENEFITS OF JOINING THE TRUST:
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Professional Development - The Trust is committed to developing all staff within their roles and creating continued fantastic opportunities for further career progression.
Pension – Every employee of South Pennine Academies has access to the Teachers’ Pension Scheme or the Local Government Pension Scheme.
Wellbeing Benefits – Through our wellbeing provider, Smart Clinic, staff can access a number of generous wellbeing benefits including physiotherapy, 24-hour GP helpline, cancer support, stress counselling support and weight management.
Free Will writing service – Provided via solicitors Dunham McCarthy – a free and completely confidential service for all SPA employees.  The free service is provided remotely, either by telephone or video call, at a time to suit you. You will have an adviser to help you complete each step from start to finish.
Cycle to Work Scheme – The Trust has registered to join this scheme as a provider for staff to be able to take advantage of the salary sacrifice tax-relief arrangement.  For more information, eligibility criteria and details of how to apply, please contact the central HR team.
Annual Flu Vaccinations – Annual Flu vaccinations offered to staff either by visit from nurse on site or via vouchers, accepted at various GP surgeries or pharmacies
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ETHOS


High quality teaching and pastoral care


Strong and passionate leadership


Culture of ownership and consistency


Positive Relationships
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