Behaviour and School Culture Practitioner
Job description and Person Specification

A) Person Specification
	
	Essential
	Desirable
	How assessed 

	Qualifications 
	
	
	

	GCSE English and Maths (Grade C/4 or above), or equivalent.

	
	
	Application form

	
Degree 

	
	
	Application form

	
Qualified Teacher Status

	
	
	Application form

	Training in de‑escalation, restorative practice, or trauma‑informed approaches.
	
	
	Application form

	Experience
	
	
	

	Experience working with children or young people in an educational, youth work, pastoral, or social care setting.

	
	
	Application form. 
at interview and from references

	Demonstrated success in supporting positive behaviour and managing challenging situations.

	
	
	Application form. 
at interview and from references

	Experience building strong relationships with pupils, particularly those with behavioural, social, or emotional needs.

	
	
	Application form. 
at interview and from references

	Experience contributing to a positive and inclusive school culture.

	
	
	Application form. 
at interview and from references

	Experience delivering small‑group or 1:1 interventions (e.g., self‑regulation, behaviour coaching, attendance mentoring).
	
	
	Application form. 
at interview and from references

	Experience analysing behaviour data to inform interventions.

	
	
	Application form. 
at interview and from references

	Experience collaborating with parents, carers, and external agencies.

	
	
	Application form. 
at interview and from references

	Experience supporting whole‑school culture routines such as transitions, line‑ups, or restorative meetings.

	
	
	Application form. 
at interview and from references

	Knowledge & Understanding
	
	
	

	Understanding of positive behaviour systems and school culture routines.
	
	
	Application form. 
at interview and from references

	Understanding of SEMH needs, ACEs, trauma‑informed practice, and barriers to learning.

	
	
	Application form. 
at interview and from references

	Knowledge of behaviour de‑escalation strategies and relational behaviour principles.

	
	
	Application form. 
at interview and from references

	Awareness of multi-agency support pathways (e.g., Early Help, CAMHS).

	
	
	Application form. 
at interview and from references

	Skills and Abilities
	
	
	

	Strong interpersonal skills with the ability to build trust and rapport with young people.

	
	
	Application form. 
at interview and from references

	Ability to remain calm, consistent, and solution‑focused under pressure.

	
	
	Application form. 
at interview and from references

	Excellent communication skills, both written and verbal.

	
	
	Application form. 
at interview and from references

	Ability to model and reinforce high expectations with warmth and clarity.

	
	
	Application form. 
at interview and from references

	Effective problem-solving and restorative conversation skills.

	
	
	Application form. 
at interview and from references

	Reliability, strong organisational skills, and good time management.

	
	
	Application form. 
at interview and from references

	Ability to work independently and as part of a team.

	
	
	Application form. 
at interview and from references

	Skills in analysing behaviour patterns and monitoring data.

	
	
	Application form. 
at interview and from references

	Ability to contribute to the development of behaviour policies and culture routines.

	
	
	Application form. 
at interview and from references

	Personal Qualities
	
	
	

	Values‑driven, aligned with the school’s ethos and commitment to improving life chances.
	
	
	Application form. 
at interview and from references

	High expectations of all pupils and belief in their potential.
	
	
	Application form. 
at interview and from references

	Approachable, empathetic, and emotionally intelligent.
	
	
	Application form. 
at interview and from references

	A positive, proactive, and professional attitude.
	
	
	Application form. 
at interview and from references



B) Purpose of the role
To support the development of a calm, orderly, and aspirational school culture in which all pupils can thrive. The Behaviour and School Culture Practitioner will work directly with pupils, staff and families to promote positive behaviour, implement culture routines, and provide targeted support for pupils with social, emotional or behavioural needs. The role is central to ensuring that high expectations, excellent conduct and strong relationships enable every pupil to succeed.

C) Key Responsibilities
1. Behaviour Support
· Provide daily support for pupils presenting behavioural, social, or emotional difficulties.
· Implement agreed behaviour strategies, including de‑escalation, restorative conversations, and follow‑up interventions.
· Support the running of on‑call systems, reflection rooms, or internal suspensions where required.
· Model and maintain high expectations of conduct, routines and punctuality.
· Work with teaching staff to ensure classroom behaviour supports a positive learning environment.

2. School Culture and Routines
· Support whole‑school routines such as transitions, line‑ups, entry/exit procedures, breaktimes, and lunchtime duties.
· Promote consistent application of the school’s behaviour and culture policies.
· Build a positive presence around the school site to reinforce expectations and support pupils proactively.
· Support staff by modelling calm, relational approaches that strengthen school culture.

3. Pupil Mentoring and Intervention
· Provide 1:1 or small‑group interventions focusing on behaviour, self‑regulation, emotional literacy or confidence.
· Help pupils set goals, reflect on behaviour choices and develop positive strategies.
· Monitor progress and adjust support plans where necessary.

4. Pastoral and Safeguarding
· Build strong, trusting relationships with pupils, especially those in need of additional support.
· Liaise with families to strengthen communication and ensure consistent messages about expectations and routines.
· Identify early signs of safeguarding or wellbeing concerns and report them promptly using school procedures.
· Work collaboratively with pastoral teams, SEND teams, and external agencies (e.g., Early Help, social care, community organisations).

5. Data, Reporting, and Administration
· Record behavioural incidents, interventions, and outcomes accurately on the school’s systems.
· Analyse patterns in behaviour data to inform support plans.
· Contribute to reports, meetings, and reviews for identified pupils.

6. Professional Development and Collaboration
· Participate in ongoing training related to behaviour, safeguarding, and culture.
· Support colleagues by sharing insights, modelling good practice, and contributing to behaviour and culture initiatives.
· Engage with reflective practice to continually improve the support provided to pupils.

7. General Responsibilities
· Uphold the school’s values, culture, and high expectations.
· Maintain confidentiality and professionalism at all times.
· Carry out any other reasonable duties consistent with the role and grade.
· Play an active role in ensuring the safety, wellbeing, and success of all pupils.

Behaviour and School Culture Practitioner   Job description and Person Specification     A)   Person Specification  

 Essential  Desirable  How assessed   

Qualification s       

GCSE English and  Maths (Grade C/4 or  above), or  equivalent.       Application form  

  D egree        Application form  

  Qualified Teacher  S tatus       Application form  

Training in  de ‑ escalation,  restorative practice,  or trauma ‑ informed  approaches.     Application form  

Experience     

Experience working  with children or  young people in an  educational, youth  work, pastoral, or  social care setting.       Application form.    at interview and from  references  

Demonstrated  success in  supporting positive  behaviour and  managing  challenging  situations.       Application form.    at interview and from  references  

Experience building  strong relationships  with pupils,  particularly those  with behavioural,  social, or emotional  needs.       Application form.    at interview and from  references  

Experience  contributing to a    Application form.    at interview and from  references  

