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SENIOR TEACHER 

Start Date: 01.09.2026
Salary: M1-UPS3 £32,916 - £51,048(Actual Salary) Plus TLR annual amount £3,527.04
Contract Type: Permanent
Working Hours: 32.5 hours per week, Full-Time, term time only (39 weeks, term time plus training days) or as agreed.
Directorate: Education 
Location: St Nicholas C of E Primary Academy, Boston, Lincolnshire.
Reporting To: Head Teacher

JOB PURPOSE: 
This is an exciting, yet challenging and important post requiring a teacher of the highest calibre. The successful candidate must have the ability to support and work with the Head Teacher in all aspects of school improvement. 

Main Duties and Responsibilities 
· Whole School Development (with the Head Teacher).
· Support the vision, ethos and policies of the school and promote high levels of achievement throughout the school. 
· Actively support the Head Teacher and staff in the promotion and achievement of the aims and objectives of the school.
· To support the Head Teacher to manage the day-to-day organisation of the school and to be available at contact points during the day. 
·  Through meeting with the Headteacher and in staff meetings, contribute to the school’s organisation and overall strategy of the school. 

Deputy Designated Safeguarding Lead
· To deputise for the DSL when the DSL is off-site. 
· To support the DSL in managing referrals. 
· To support the DSL in working with staff and other agencies.
· To support the DSL in raising awareness of child protection policies and procedures across the school.
· To keep personal DSL training up to date.

Leadership Responsibilities
· To support the Headteacher in delivering School Development Plan and its evaluation.
· To liaise with parents, families and external agencies in the short-term absence of the Head Teacher.
· To help develop relationships between the school, parents, external agencies and the local community.
· To assume responsibility for aspects of the school’s functioning on a day-to-day level such as managing staff absence, rotas, events and visitor in the absence of the Headteacher. 
· Take on any additional responsibilities that might, from time-to-time, be determined by the Head Teacher as consistent and reasonable to your job duties.
· Ensure staff are well informed of all aspects of school life by promoting good communication and high morale. 
· Encourage the practice of working as a team.

Wide role duties and responsibilities
The following duties and responsibilities are broadly those expected under the teacher standards and within the role of subject lead, but the senior teacher would be expected to role model them and to support the Headteacher in their work. 

General
· To play a full part in upholding high expectations across the school. 
· To promote a positive image of the school and the achievements of its pupils both within school and in the wider community.

Teaching and Learning
· Exemplify and share best practice across the school. 
· Model positive behaviour management and Restorative Approaches to managing conflict where appropriate. 
· Mentor, coach and support new and existing members of staff including students.
·  Assisting staff in achieving high standards to fulfil their teaching obligations, by: 

1. Teaching all pupils so that they can achieve their potential. 
2. Assessing, recording and evaluating the development and progress of children. 
3. Monitoring marking of work, giving feedback and encouraging good levels of response form staff.
4. Developing and maintaining a positive relationship with parents which involves them actively in the classroom and in the learning process. 
5. Contributing towards the developments, establishment and implementation of the whole school policies. 
6. Monitoring the expectations of whole school, shared areas and classroom learning environments and feeding back to staff.

Personal Development
· To demonstrate a commitment to their own continuing professional development and that of all staff.
· To support the Head Teacher in their role of planning, implementing and evaluating a broad and balanced curriculum.
· Be aware of and respond appropriately to any health and safety, Child Protection and Safeguarding issues raised by staff, children or families.


















Person Specification 

	Essential
	Desirable
	Measure

	Education and Qualifications

	· QTS
· Degree Level Qualification
· Willingness to undertake CPD
	· Relevant postgraduate professional qualification
	Application form/Interview


	· Experience, Knowledge and Understanding

	·  Previous experience of working with children
· Understanding of health and wellbeing, safety and child protection
· Awareness of data protection and confidentiality
· Support the Academy and Trust policies on safeguarding and child protection


	· Previous experience working in partnership with parents
· Experience of working as part of a team
· Computer literate and proficient (E mail, word processing, spreadsheet
· Understanding of the School ethos and values
	Application form/Interview


	Skills and abilities, Personal Qualities

	· Effective oral and written communication skills
· Excellent behaviour management skill
· Excellent planning and organisational skill
· Knowledge of key performance indicators and the ability to use them to monitor progress
· Ability to act on own initiative
· Ability to work in a team
· High standards in your attendance and punctuality

	· Proficient with school online systems: Arbor, CPOMS
· Self-confidence and resilience
· Good sense of humour


	Application form/Interview
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