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	JOB TITLE:
	Cleaning Operative 

	SECTION/DIVISION:
	Grange Academy – Kempston

	GRADE:
	£12.71 per hour (1AS point 2)

	HOURS
	15 hours per week, term time + 3 weeks 

	DATE PREPARED:
	May 2026

	REPORTS TO:
	The Site Agent

	JOB PURPOSE:
	· To maintain school premises to the required standard of cleanliness.
· To clean all classrooms, toilets, cloakrooms, corridors, halls and other areas of the school.



	MAIN DUTIES AND RESPONSIBILITIES:   
1. To carry out cleaning work to the required standard as instructed by the Site Agent.
2. To report to the Site Agent or his/her authorised deputy, matters that are likely to affect their work or other matters they consider that they should be aware of.


3. To use cleaning materials appropriately and economically and to inform the Site Agent when stocks are low.


4. To ensure that tools and equipment are in good working order, reporting any faults to the Site Agent.


5. To ensure that cleaners’ storage lockers and cupboards are kept clean and tidy.


6. To undertake any non-routine cleaning tasks as instructed by Site Agent or authorised deputy.   


7. To work to Grange Academy School guidelines at all times, particularly in relation to health and safety policy.


8. To attend all essential health and safety training courses as determined by the management of the school.


9. To maintain confidentiality at all times in respect of school-related matters and to prevent disclosure of confidential and sensitive information.


10. To undertake any other duties of a similar level and responsibility as may be required.



EQUALITY AND DIVERSITY STATEMENT: 
The Trust will seek to ensure that all existing and potential employees and students are given equal opportunities for employment and education. It is committed to the elimination of unlawful or unfair discrimination on the grounds of any of the protected characteristics (as defined by the Equality Act 2010). The Trust will seek to ensure that no applicant for employment or education is disadvantaged by conditions or requirements which cannot be justified. The Trust provides an open, welcoming and safe environment for all its students, employees and visitors.  

SAFEGUARDING STATEMENT:  
The Trust is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff to share this commitment. All Academies across the Trust adopt a consistent and rigorous approach in the recruitment and selection processes, with the aim of ensuring that those recruited are suitable for such an important and responsible role.  The intention is to ensure that all stages of the recruitment process contain measures to deter, identify, prevent and reject unsuitable people from gaining access to pupils within the organisation. The recruitment and selection processes also aim to meet all legislative requirements, any statutory or other guidance that may from time to time be issued in order to keep children safe and safer recruitment in education, as well as principles of general good practice. 
PREVENT STATEMENT: 
All employees are required to uphold the values of democracy, rule of law, individual liberty and tolerance and have mutual respect for those with different faiths and beliefs. 

BILTT is committed to Safeguarding, Prevent, the welfare of pupils and ensuring equality of opportunity for all pupils, staff, parents and carers; irrespective of age, disability, gender reassignment, marriage & civil partnership, pregnancy & maternity, race, belief, sex or sexual orientation and expects staff to share that commitment.  The post is subject to satisfactory references, social media checks, a 6-month probationary period, enhanced DBS and health clearance. 
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Cleaning Operative
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Personnel Specification

Job Title

Cleaning Operative 
Grade


Level 1AS £12.71 per hour 
	Attributes
	Essential
	Preferred

	Education/Qualifications


	Able to communicate verbally, in writing, by email & on the phone.
Basic standard of literacy to read instructions and follow instructions and communicate with other members of the Premises Team.

	

	Experience


	1-2 years’ relevant experience.

	Previous experience in a similar post in a school/educational setting
Experience using industrial cleaning machines.


	Skills/Knowledge/

Aptitude


	Ability to work on own initiative.
Ability to work as a team member.
Basic knowledge of health & safety & COSHH.
Must be a good team player and work flexibly to ensure the service is maintained at all times.

Commitment to achieving high standards of cleanliness and hygiene.

A commitment to equality principle.

	

	Motivation


	Ability to work hard and take a pride in the job with commitment to achieving high standards of cleanliness and hygiene.
Ability to work without supervision.

Willingness to undertake further training & gain new skills.

Flexibility and willingness to adapt to the school’s & Trust’s changing needs (e.g. to work flexibly to meet specific or emergency situations) ‘can do’ attitude.


	

	Physical


	Ability to move and use domestic and industrial type cleaning equipment.  Training can be provided if needed.


	

	Other


	Trustworthiness
Willingness to wear protective equipment as supplied.
Eligible to work in the UK.
This is a customer facing post and the post holder must have the ability to fulfil all spoken aspects of the role with confidence through the medium of English.

	


BILTT is committed to safeguarding, Prevent, the welfare of pupils and ensuring equality of opportunity for all pupils, staff, parents and carers; irrespective of age, disability, gender reassignment, marriage & civil partnership, pregnancy & maternity, race, belief, sex or sexual orientation and expects staff to share that commitment.  The post is subject to satisfactory references from previous employers, a 6-month probationary review, social media background checks, enhanced DBS & health clearance.
	DBS Required

(please indicate the legal reason for DBS – if in doubt discuss with HR)
	□ Not applicable for this post

□ Direct supervised or unsupervised contact with children or  

     vulnerable adults     
□ Working within Fostering & Adoption Service (Any post) 

x In a position of authority/trust
□ Other eg: auditors, solicitors 

	Work Related Travel

(please indicate as appropriate)
	x Not required 

□ Ability to travel around the county 

□ Provide car for business use (Essential User)

	Health & Safety Risk Assessment

(please indicate which are applicable)
	x Manual Handling activities

□ Regular exposure to mental pressures and demands

□ Visual Display Equipment – regular use

x Exposure to substances hazard to health

□ Exposure to infection

□ Risk of verbal abuse

□ Risk of physical assault

x Working alone

□ Adverse environmental conditions

□ Use of dangerous machinery

□ Driving PSV/HGV vehicles


