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Job Description

James Montgomery Academy Trust, Brampton Road, Wath Upon Dearne, Rotherham, S636BB

Level 2 Teaching Assistant

Purpose of the Role and Key Responsibilities

To support the delivery of high-quality teaching and learning that enables all pupils, including those
with SEND and those who are disadvantaged, fo make strong progress.

The postholder will contribute positively to the wider life and ethos of the school and Trust and wil
carry out the duties appropriate fo the role of a Teaching Assistant in line with Trust policies and
professional standards.

Key responsibilities include supporting inclusion and access to learning, promoting pupils’
independence, and helping to maintain a sale, well-organised learning environment.

The role involves following all relevant school policies, especially those relating to safequarding,
behaviour, SEND, health and safety and data protection.

Suppori for Teaching and Learning

The posﬂwo|c|er will:

Assistteachers in promoting the learning and development of all pupils by building constructive
relationships and contributing to fargeted support strategies.

Help maintain a positive and stimulating learning environment that supports curriculum access for all.
Prepare, organise and maintain resources and equipment, including those required for pupils with
additional needs.

Keep accurate records and observations fo contribute to assessment and ensure pupils receive
appropriate, timely support.
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Job Description

James Montgomery Academy Trust, Brampton Road, Wath Upon Dearne, Rotherham, S636BB

Support for Pupils

The posfho|o|er will:

Provide tailored support to pupils with SEND, additional needs or barriers to learning, promoting
safely, engagement, and independence.

Encourage positive inferactions, parficipation in activities and inclusion in all aspects of schoal life.
Set clear expectations and nurture pupils” self-esteem and confidence, providing constructive
feedback as directed by the teacher.

Support the management of behaviour, responding fo incidents promptly and in line with school
po|icies.

Altend to persona| care needs where requireo|, supporting pupi|s' social, health and hygiene
development.

Work c|ose|y with the SENDC O and external pro{essiona|s to imp|emeni agreeo| strategies and
interventions for pupils with identified needs-

Support for Teachers

The posiho|o|er will:

* He|p maintain an organiseo|, purpose{u| classroom environment, inc|uo|ing preparing spaces and

&isp|aying pupi|s' work.

Assist with p|anning, (Je|ivering and adapiing |earning activities, monitoring pupi| responses and
reporting progress to the teacher.

Use agreed strategies fo help pupils achieve learning goals, including implementing SEND -related
ao|jus’rmenis.

Provide regu|ar, detailedfeedback fo teachers on pupi| progress, behaviour and any emerging
needs.

Establish positive re|a’rionships with parenfs/carers as appropriate.

Carry out routine administrative tasks such as photocopying, filing and collecting materials.

Provide short-term emergency cover for sessions when requireo|.
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Job Description

James Montgomery Academy Trust, Brampton Road, Wath Upon Dearne, Rotherham, S636BB

Supportor the Curriculum

The posfno|c|er will:

. Deliver structured |earning activities and inferventions as agreeo|, a&ap’ring fasks in response fo
pupi| needs.

. Support pupi|s in c|eve|oping |i1eracy, numeracy and [T skills fo promote independence.

. Organise and maintain resources and equipment, ensuring their safe and effective use.

. Implement SEND support strategies as directed by the SENDCO or external specialists.
Supportior the School

The posino|o|er will:

. Supervise pupi|s at fransifions and break fimes as requireo|.

. Accompany stalf and pupi|s on educational visits, ial<ing responsibihfy for a group where agreeo|.

. Parficipate in meetings, training and school-wide acfivities that contribute to the school’s ethos, aims
and improvement priorities.

. Work collaboratively with parenis/carers, colleagues and external professionals to improve

outcomes for pupils.

The post holder's duties must be carried out in compliance with the school's Safequarding Policies, Equality Policies,
Information Security Policies, Financial Regulations, Health & Safety at Work Act and all other school policies.
These duties and responsibilities should not be regarded as exhaustive or exclusive as the post holder may be required fo
undertake other reasonably determined duties within the school, commensurate with the grading of the post, without
changing the general character of the post. The Job Description and allocation of parficular responsibiliies will be reviewed
ona year|y basis and may be amended by the Headteacher at any time after consultation.

The post holder must always comply with the school's code of condudt.
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Person Specification

James Montgomery Academy Trust, Brampton Road, Wath Upon Dearne, Rotherham, S636BB

EDUCATION AND QUALIFICATIONS Essential Desirable Asil;\rcfe
|- nrvien
R - references
English and maths GCSE or equivalent (Grade A-C or 9-5) v A
Level 2 Teaching Assistant qualification v A
Training in safeguarding /child protection v Al
Additional qualifications relevant to supporting pupils in a primary setting v A
First aid fraining v A
EXPERIENCE Essential Desirable ASOU{C?

|- inferview

R - references

Experience of supporting pupils n a school or educational setfing v AR
Experience of working with pupils with SEND or additional needs, or those who are v A LR
disadvantaged or face barriers fo learning

Experience of assisting with small-group or one-to-one interventions v Al
Experience of contribufing fo record keeping and monitoring pupil progress v Al

KNOWLEDGE AND UNDERSTANDING Essentiel Desirable Source

A- application
|- inferview
R - references

Understanding of the role of a Teaching Assistant in supporting feaching and learning v A LR
Awareness of sa{eguarding, behaviour, SEND, health & sa{eiy and data protection v A, R
Understanding of child development and social and emotional needs v Al
Knowledge of sirategies that support inclusion and promote independence v Al
Understanding of the National Curriculum, EYFS framework and phonics v Al
Awareness of the role of the SENDCO and external professionals 4 Al
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Person Specification

James Montgomery Academy Trust, Brampton Road, Wath Upon Dearne, Rotherham, S636BB

SKlLLS AND ABleES Essential Desirable Source

A- applicafion

ok
Ability to build positive, supportive relationships with pupils v Al
Ability to adapt support fo meet the needs of pupils with SEND or addiional needs v A
Ability to promote positive behaviour and model high expectations v Al
Strong communication skills with pupils, staff and parents v Al
Abihiy to work under the direction of the class teacher and follow guidance 4 A LR
Ability to maintain accurate records and provide useful feedback v A LR
Ability to prepare and organise learning resources effectively v Al
Competent in using IT o support learning and admin tasks v A LR

PERSONAL ATTR|BUTES Essential Desirable Source

A- application
| - inferview

R - references
Kino|, patient, reliable and we”-organisecJ, with the abi|ify to use initiative v Al
appropriaie|y '
Enthusiastic, posifive and able to act as a supportive role modelto pupils v A
Committed to inclusion, equity and supporting pupils irrespective of any barriers v Al
Team player, collaborative and willing to undertake ongoing fraining and v Al

pro{essiona| o|eve|opmeni

Additional Requirements
° Enhanced DBS c|earance
° Fu”y supportive references

° Commitment fo safe working practices in line with Trust policies

James Montgomery Acao|emy Trustis committed fo appointing the best possiHe candidates.
The successful candidate will put the needs and education of pupi|s first and support them fo achieve the highesi possi|o|e standards. They will act
with honesiy and integrity, maintain a pro{essiona| approach at all times, and take responsibihfy for keeping their l<now|e&ge and skills upto date.
They will build positive re|aiionsl1ips with pupi|s, co||eagues and parents, and work co||aboraiive|y in the best interests of all children.
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Application Process

James Montgomery Academy Trust, Brampton Road, Wath Upon Dearne, Rotherham, S636BB

We are dethed that you are considering app|ying fora position at our school. We aim to ensure that our recruitment process is

fair, transparent and supportive for all candidates.

How to Apply

Candidates should complete the official application form in full, ensuring that all sections are accurate and up-to-date. Your
supporting statement should c|ear|y demonsirate how your skills, experience, and persona| qua|iﬂes meet the requirements outlined
in the job descripiion and person speci{icaﬂon.

Submission of Applications
Completed applications must be submitted by the stated closing date. Applications should be sent via the secure portal within My
New Term.

Shortlisting
All applications will be assessed against the person specification for the role. Shortlisted candidates will be contacted directly with
details of the next stage of the selection process.

Interview and Selection
The selection process may include a combination of inferviews, pradica| fasks, lesson observations, or assessments relevant to the
role. Candidates will be given advance nofice of the format and requirements of the o|ay. If you have any spech(ic access or support

needs, p|ease inform us so reasonable adjusimenis canbe made.

Pre-Employment Checks
Al offers of emp|oymeni are conditional and subjed fo the {o”owing:

*  Safislactory references

*  Verification of identity and right to work in the UK
*  Enhanced Disclosure and Barring Service (DBS) check, inc|uc|ing checks against the Children's Barred List

* Verification of qua|h[icaiions and pro{essiona| slatus where app|icab|e

*  Complefion of a health declaration

*  Any lurther safeguarding checks deemed necessary in line with statutory guidance

Saleguarding Statement
We are committed to sa{eguarding and promoting the welfare of children and young peop|e. We expect all staff and volunteers

o share this commitment. Recruitment processes follow safer recruitment guidehnes and Keeping Children Safe in Education
(KCSIE) statutory requirements.

Data Protection
Personal data provio|eo| &uring the recruitment process will be processecl in accordance with current data protection |egis|a’rion.

Information will be used so|e|y for recruitment purposes.
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