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Dear Applicant,
Thank you for your interest in working at Bradford Academy. 
We are clear in our vision:
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At Bradford Academy we believe that by developing responsibility, respect, and resilience we will become a shining light in our community.  Our vision underpins everything we do and by living it together we are quickly becoming a school that makes a difference to those we serve. 
When you visit us, you will see the impact our passionate and ambitious staff have on child from age 2 years old to 18.   
As a Church of England Academy, we believe that a commitment to developing the faith and spirituality of our learners is of vital importance when working at the academy.  Our moral purpose guides us to ensure that every learner can be the best they can be spiritually and personally as well as academically. We believe that we make a difference not only within but out in the local community.  
We have two internal resourced provisions in our Secondary Phase; one for Physical Disability and one for Autism. We have a provision to support learners in need of additional SEMH support, RESET. We also have a local authority led SEMH provision on site.  This reflects our passion for creating a truly inclusive school that reflects society and develops compassionate, understanding children and young people.
Staff who work at Bradford Academy benefit from support, challenge and investment.  We understand how valuable our staff team are and strive to give them all the tools they need to excel in their chosen field.  We value our staff’s wellbeing and believe that Bradford Academy is an exciting and worthwhile place to work.  
If you feel you share our vision for improving the lives of young people and have the tenacity, resilience and commitment to be a part of our journey then submit your application or contact us to arrange a visit.  We would love to get to know you better.
Yours sincerely
Mrs Mel Saville
Executive Principal
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Job Description for Nursery Practitioner
Unqualified Teacher Pay Scales 
Grade UQTS Level 6
Salary range: £22601- £35259 per annum
Line Manager: Early Years Foundation Stage Lead/Principal
GENERAL PROFESSIONAL DUTIES AND RESPONSIBILITIES
The Level 6 EYFS Practitioner will be an expert in leading teaching and learning in Nursery, contributing to our strong EYFS provision.
Key Features:
· Teach in Nursery class, organising staffing to ensure the continual meeting of the 
· EYFS Statutory Framework.
· Lead and exemplify teaching in all areas of the EYFS to maximise the school vision.
· Develop, innovate and sustain well-organised, enabling indoor and outdoor 
· environments.
· Maximise links with home and the wider community to enable children to 
· flourish holistically.
· To cover PPA time across EYFS.
SPECIFIC RESPONSIBILITIES 
DUTY HOURS
The postholder will be required to work 37 hours per week 8.00am - 3.30pm, 5 days per 
week, fulltime (30 min. lunch per day). Plus, staff meetings on a Tuesday until 4.45pm.
ADDITIONAL DUTIES AND RESPONSIBILITIES
Main Duties and Responsibilities
Teach in Nursery and provide PPA cover across EYFS.
Work collaboratively with the EYFS Lead and school educators to ensure seamless delivery of the EYFS ethos and school vision.
Meet the care and learning needs of all children.
Plan and provide effective care, teaching and learning that enables children to progress and prepares them for school.
Support and promote early education and development throughout indoor and outdoor classroom environment in EYFS, particularly in Nursery.
Maximise local community links to enhance learning for children in the EYFS.
Make accurate and productive use of assessment.
Support with delivery and fulfilment of EHCP needs/targets and of any external agency recommendations.
Adapt teaching accordingly to meet the needs of all children including those with SEND and children who are disadvantaged.
Demonstrate a good command of the English language in spoken and written form.
Develop effective and informed practice.
Leading on any assessments, interventions and programmes e.g. speech and language/movement as directed by EYFS Lead or SLT.
Safeguard and promote the health, safety and welfare of children at all times in accordance with the EYFS Statutory Framework.
Maintenance of safe environment including keeping materials and equipment in a well-organised, tidy/safe manner.
Be aware of, and comply with the policies and procedures relating to safeguarding including Child Protection.
Support for Pupils
To be responsible for working directly with the children, planning for teaching and learning, delivering lessons/learning activities and opportunities, assessing the development, progress and attainment of pupils and reporting on the latter.
Support and promote speech, language and communication development.
Support group learning and socialisation.
Model and promote positive behaviours expected of children.
Support children to manage their own behaviour in relation to others.
Understand when a child is in need of additional support.
Plan and provide activities to meet additional needs, working in partnership with parents and/or carers and other professionals, where appropriate.
Understand how to assess within the current early education curriculum framework using a range of assessment techniques.
To support in teaching individuals / group work across the curriculum to raise levels of achievement and to respond appropriately to pupils.
Carry out and record observational assessment accurately.
Discuss progress and plan the next stages in their learning with the key person, colleagues, parents and/or carers.
Lead and carry out physical care routines suitable to the age, stage and needs of the child, assisting pupils with dress/ changing for activities/ personal hygiene/ feeding/ toileting.
Understand why health and well-being is important children and promote healthy lifestyles.
Identify and act upon own responsibilities in relation to health and safety, security, confidentiality of information, safeguarding and promoting the welfare of children.
Plan and lead activities, purposeful play opportunities and educational programmes. 
Understand and apply the knowledge of expected patterns of development from birth to 5 years.
Understand the importance of promoting diversity, equality and inclusion, fully reflecting cultural differences and family circumstances.
Provide learning experiences, environments and opportunities appropriate to the age, stage and needs of individual and groups of children.
Work with school staff, the SENDCo, Early Years Lead and the SLT to ensure the safe and efficient running of Nursery.
The job description is not intended to be an exhaustive list of all duties and responsibilities that may be required.
The job description will be reviewed annually and may be subject to amendment or modification at any time after consultation with the postholder.
All staff in school will be expected to accept reasonable flexibility in working arrangements and the allocation of duties. 
Equal opportunities employer committed to Safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment.
This position is, therefore, subject to an Enhanced Child Workforce Disclosure and Barring Service Check.



Person Specification for Level 6 EYFS Practitioner

	
	Essential
	Desirable

	Qualifications & training
	
	

	GCSE’s 4(or equivalent) and above in Maths & English 


	x
	

	Qualified Teacher Status(QTS), Early Years Professional Status (EYPS), Early Years Teacher Status(EYTS) or another approved level 6 qualification (see below*)
	x
	

	Full Paediatric First Aid(PFA) (in date, within 3-year timeframe) or willingness to undertake this within 3 months of starting.
	
	x

	Very good numeracy and literacy skills
	x
	

	
Knowledge and experience
	
	

	Demonstrable experience of working within an EYFS setting. 
	x
	

	Experience of working collaboratively with the EYFS Lead and school educators to ensure seamless delivery of the EYFS ethos and school vision, supporting pupils with the transition to reception.
	
	x

	Full working knowledge of School policies and procedures relating to health and safety, behaviour, attendance, equal opportunities and child protection.
	x
	

	Detailed knowledge of national/ EYFS curriculum.
	x
	

	Experience and understanding of the principles of child development and learning processes.
	x
	

	Experience of supporting the development and education of pupils
	x
	

	Evidenced support to pupils in line with Education and Health Care Plans or other SEND provision.
	x
	

	Understanding and implementation of the EYFS Statutory Framework and relating it to teaching.
	x
	

	
Practical skills
	
	

	Listens well and communicates clearly and fluently with colleagues on a wide level.
	x
	

	Works effectively with a broad range of stakeholders and partners.
	x
	

	Relevant knowledge of first aid.
	
	x

	Demonstrate good numerical and verbal reasoning skills and literacy skills and have the ability to produce documentation to a high standard.
	x
	

	Ability to use relevant technology and able to demonstrate knowledge and use a wide range of ICT systems and solutions to support learning
	x
	

	Committed to safeguarding and welfare of all pupils.
	x
	

	Personal qualities and attributes
	
	

	Reliable & Trustworthy 

	X
	

	Motivation to continually improve standards and achieve excellence
	X
	

	Genuine passion and belief in the potential of every student
	X
	

	Able to work constructively as part of a team with an understanding of classroom roles and responsibilities and own position within these.
	X
	

	Ability to relate well to children and adults.
	X
	



* For a full list of approved Level 6 qualifications, please see the check list: Early years qualifications list: UK only - GOV.UK
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Information for Applicants
Safeguarding
Bradford Academy is committed to safeguarding and promoting the welfare of children and vulnerable adults and expects all staff and volunteers to share in this commitment. All successful candidates will be expected to undergo an enhanced DBS check and any offer of employment will be subject to its return plus receiving satisfactory references, children’s barred list check and section 128 check (where relevant). Teaching staff will also be subject to a ‘Prohibition to Teach’ check. Please see our DBS Policy in the Academy Info/Policies area of our website for our policy pertaining to the recruitment of ex-offenders.
It is an offence to apply for a role if you are barred from engaging in regulated activity relevant to children.
In accordance with Keeping Children Safe in Education the Academy will carry out an online search as part of due diligence on shortlisted applicants. This will be undertaken in accordance with Data Protection Act and the Equality Act.
Health and Safety
Your most important responsibilities as an employee are:
· to take reasonable care of your own health and safety
· to take reasonable care not to put other people - fellow employees and members of the public - at risk by what you do or don't do in the course of your work
· to co-operate with your employer, making sure you get proper training and you understand and follow the company's health and safety policies
· not to interfere with or misuse anything that's been provided for your health, safety or welfare
· to report any injuries, strains or illnesses you suffer as a result of doing your job
· to tell your employer if something happens that might affect your ability to work
Mental Health and Wellbeing
As part of supporting the Bradford Academy Community, promote the mental health and wellbeing of others whilst performing your role.
Job Description
This tells you the main responsibilities of the post and explains what we are looking for. It tells you about the personal and professional qualities you need for this post.  These criteria will be used to make the appointment.
Person Specification
This specification sets out which criteria will be used to shortlist candidates for interview.
Visiting
We welcome informal visits from all applicants before they apply.  If you wish to do so, please contact recruitment@BradfordAcademy.co.uk to arrange an appointment.








Applying
If you decide you would like to apply for this post please complete the application form online, which can be found at

http://www.bradfordacademy.co.uk/recruitment/

Your formal letter of application (supporting statement) should be no longer than 2 sides of A4 and should address the selection criteria and competences detailed in the person specification. The Academy must receive a signed copy of the form.

Please email to:

recruitment@BradfordAcademy.co.uk

Or

Post to HR, Bradford Academy, Lister Avenue, Bradford, BD4 7QS.

Interviews
Shortlisted candidates will be contacted within a week of the closing date.
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